Maternity and paternity policies

To support the participation of women, Faculty of Nursing follows the same
maternity and paternity policy as Universitas Indonesia. As listed in Rector’s
Regulation No. 33 of 2018 articles 73, 74, and 76, the faculty is committed to
provide maternity leave for female employees and paternal leave for male
employees whose wives give birth. As a commitment to support women, the
faculty also provides childcare facilities and maternity care room to facilitate
students, employees, or visitors with babies.

Rector’s Regulation No. 33 Year 2018 concerning The Management of
Universitas Indonesia Human Resources
https://drive.google.com/file/d/1rJkGIGp0zn-5RZRrJG8Gy93C6B8zphQo

Facilities for Maternity Care

Faculty of Nursing Universitas Indonesia, as a part of the health sciences cluster,
Is very concerned about the Exclusive Breastfeeding program launched by the
Ministry of Health. The form of support is the existence of lactation room
facilities which is intended for students and staff who wants to pump breast milk
or breastfeed their baby (Maternity Care). This lactation room is equipped with a
refrigerator for storing breast milk, breastfeeding education posters, sterilized
breast milk bottles, air conditioners and comfortable chairs for mothers who want
to pump breast milk or breastfeed their babies. The lactation room in the FoN Ul
environment is located in the Education and Laboratory Building on the 2nd floor.
Lactation room is also available in RIK/Health Science Cluster Building Building
B, 1st floor. Students and staff of FON and Health Science Cluster can use the
lactation room in coordination with the staff of its buliding.

Lactation Room in FoN Ul



https://drive.google.com/file/d/1rJkGIGp0zn-5RZRrJG8Gy93C6B8zphQo/view?usp=share_link

