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THE Impact Rankings Questionnaire

University : Universitas Indonesia
Country : Indonesia
Web Address www.ui.ac.id

[8] SDG8: DECENT WORK AND ECONOMIC GROWTH

[8.2] Employment practice
[8.2.5] Employment practice equivalent rights outsourcing

1. Equal Rights for Outsourced Cleaning Service in Ul Campus
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Letter of Agreement for Outsourced Cleaning Service

No, Keterangan Koordinator Administrasi Supervisor Tim Leader Gondola Man "tuga{c’g
GajilUpah
1 |@aj Pokok Rp 4.412.211,164 | Rp 4.412.211,164 | Rp 4.412211,164 | Rp 4.412.211,184 | Rp 4412211164 |Rp 4412

Sub-Total| Rp 4.412.211,164 | Rp 4412211164 | Rp 4412211164 [ Rp 4412211164 | Rp 4412211184 |Rp 4417

InsentifTunjangan
2 |Tunjangan Jabatan Rp  400.000,000 [ Rp  200.000,000 | Rp 250,000,000 | Rp  200.000,000 | Rp  100.000,000 | Rp

3 [Tunjangan Hari Raya Rp 367684264 |Rp 367684264 |Rp 367684264 |[Rp 367684264 |Rp 367684264 | Rp 367}
Sub-Total| Rp 767684264 | Rp 567684264 | Rp 617684264 | Rp 567684264 | Rp 467.684264 | Rp 367

Total Biaya Per Tenaga Kerja Rp 517989543 [Rp 497989543 |Rp 502089543 |Rp 497989543 |[Rp 487980543 [Rp 477
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QOutsourced Cleaning Service Remuneration Policy

2. Equal Rights for Outsourced Security Workers in Ul Campus

§. Memberkan Jamman Sosill Tenaga Keja  (Jamsostek)(BRIS
Ketenagakenjaan) untuk setiap anggota satpam yang dipekerjakan, meliput
Jaminan Penstun (1P), Jaminan Kematian (/K m), dan Jaminan Kecelakaan
Kena (KK), serta BPJS Kesehatan yang dibayarkan sesuat dengan ketentuan
BPIS , dengan rincian :‘

B
ProporsiDana Ulyang  Danadari  Tofal yaugharus
Jonis BPJS Difitipkan ke Personil dibayarkan ke
Perusahiaan Alihdaya BRJS
KEERANGEA ACUAN KERJA g o 0/
PENGADAAN PERSONIL TENAGA SATUAN PENGAMANAN ALTH Jam]mﬂ Keseha[m 40 THP I L THP U THP
i Jamitan Kematia 0,3% THP ; 0% THP
UNIVERSITAS INDONESIA
TAHUN 2021 Taminan Recelakaan Kerja 0,4% THP : 0,24%THP
Jaminan Hart Tua 3% THP 2 THP 5,T% THP
Jaminan Pensiun 2% THP 1% THP 3% THP

Kemmgks Aruss Kerja Pesgadsan Personil Tenaga San Pesg

a (Ratpam) Alib Daya

{ ety

Taitns Indonesia 200

TOTAL 11.89% THP
THP = Take Home Pay

Terms of Reference for Qutsourced Security Workers of Ul Campus
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I
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foepacia pehadc bervwenang sesuas denagaens ke berybussm pDeera Sueran peerusrscar sy - sclarsgan -

Outsourced Security Workers Remuneration Policy
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Description:

Universitas Indonesia have a policy on guaranteeing equivalent rights of workers when outsourcing
activities to third parties.

Universitas Indonesia employs several workers who work around the UI campus from an outsourcing
company. Outsourced employees in Ul include the Outsourced Cleaning Service and the Outsourced
Security Workers in Ul Campus.

In each outsourced workers hiring that Universitas Indonesia holds every year, Ul always tries to
make sure that each worker will get equal benefits as other Ul workers. Ul requires that each
outsourcing company will give the workers their benefits, such as equal salary each month and health
insurance.



